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SUMMARY

We highlight the following
points from 429 workplacebased protest cases in 2018:

83 thousand

approximate number of workers who
participated in protests

50
%
Share of permanent (private

sector) workers in the protests

50% of these cases were carried out by
permanent workers in the private sector, 14%
by public servants, 13% by subcontracted
workers in private sector companies, and
17% by subcontracted workers working
for public institutions. The decrease in the
number of cases related to public servants
(which constituted 24% in 2017), and the
increase in the cases related to permanent
workers in the private sector (which was 44%
in 2017) are remarkable.

In 2018, we identified 1,197 individual
protest events of workers and public
servants by scanning all the local and
national print media and some websites.
These protest events occurred as part of
a total of 642 cases. These cases include
workplace-based protests, general protests,
and solidarity protests. Number of these
cases are 429, 174 and 39 respectively. In
comparison to last year, the number of
cases has increased by a small amount, but
the number of single protest events has
decreased by 10%. Out of 1,197 single protest
events, 32% are those related to collective
labor agreements in the workplaces tied
to MESS (Metal Industrialists’ Union of
Turkey), and protests of public servants
expelled from public institutions by the
decree laws.

53% Press briefing

53% of workplace-based actions were press
briefings, 29% were non-legal strikes1, and
16% long-term picket lines. Compared to
2017, there was a decrease of 11 points in
press briefings, and a 6-point increase in
non-legal strike actions.

24% Dismissals

24% of the workplace-based protest cases
were due to dismissals. 21% were due to
collective labor agreements, 16% were due to
unpaid wages, and 5% were due to dismissals
1 According to workers’ union law the only legal
way to stage a strike is if the collective bargaining process does not result in an agreement. We
call such strikes legal strikes. All other types of
strikes are called non-legal strikes.
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by the decree law. In 14% of the workplaces
where the protests were carried out, there
was an active effort for unionization (last
year this ratio was 10%).

and 10% were in general services. No
significant difference in the breakdown by
industries was observed between 2017 and
2018.

30 days on average

51
% workers’ union
involvement

While the average duration of cases in 2017
was 22 days, this number increased to 30
days in 2018.

38
% stopped/slowed-down
production

38% of workplace-based protest cases
were protests that stopped or slowed-down
production. This ratio increased by 5%
compared to 2017.

51% aimed for improvement

51% of the cases aimed at improving workers’
rights, while the rest of them were defensive
actions. The percentage of cases aiming at
improvement increased by 2 points in 2018
compared to 2017.

2,656 workers

In 40 out of 60 cases that included
unionization efforts, dismissals due to
unionization struggles could only be
estimated roughly. Accordingly, in 2018,
at least 1,026 workers were dismissed by
employers due to unionization struggles.
1,630 workers were dismissed because of
getting involved in struggles for their rights
other than unionization. The total number is
2,656.

26% metal

26% of the workplace-based cases were in
the metal industry, 14% were in construction
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51% of these cases were carried out by a
workers’ union, 11% by a public servants’
union, while 33% of the actions took place
without the involvement of any organization.
Public servants’ union-led cases dropped by
10% compared to 2017 when they constituted
21% of total cases.

56 cases Türk Metal

As for the 273 workplace-based protests
organized by unions, Türk Metal is ranked
1st with 56 cases, Birleşik Metal-İş is in the
2nd place with 41 cases. In the previous year,
Birleşik Metal-İş had organized the greatest
number of protest cases.

Highlights of 174 general
protest cases in 2018

94%

94% of general protests were press briefings.

18%

18% of general protest cases were due to
worker’s health and safety issues.

% 64 DİSK

As for the confederations of trade unions
which organize general protests, DİSK ranks
first with 64%, KESK ranks second with
62%, and TÜRK-İŞ ranks third with 37%.
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Introduction

L

abor Studies Group (LSG) was
established in September 2014 as
a result of a series of meetings by
academics, researchers, and trade union
experts in order to work in coordination.
LSG aims to increase the visibility of
the working class and workers’ struggles,
and to improve the capacity of trade unions
to develop data-based policies. LSG treats
different subjects of the labor movement
equally and seeks to provide material support
for the movement. LSG is open to anyone
who shares these objectives and principles.
LSG aims to institutionalize a platform
for researchers, academics, and journalists
who want to support the labor movement;
so that they can work in an organized
manner and produce high-quality works.
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LSG has been compiling a dataset of
working-class protests in a yearly manner
since 2015, by scanning local and national
print media and relevant websites. We
contact the trade unions for information
when needed. In some cases, we refer to
social media accounts of the picketing
workers.
This report series is a result of this
intensive work and it includes the workingclass (workers’ and public servants’)
protests which were covered by the press
in the 2015-2018 period. Not all workers’
protests are covered by the press; therefore,
these reports are not exhaustive databases
of the workers’ actions for their rights.
The feedback we receive following the
publication of our reports each year is
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invaluable. Based on such feedback, we are
able to add new variables and new analyses
each year. Therefore, do not hesitate to
contact us with questions and comments
–because in that way you may help us get
more out of the data we compile.
Through products such as this report,
and activities we organize such as our
“trade union school” and research panels,
our long-term objective is to attract
greater public interest in the workers’
movement, and to diversify our fields
of activity. We want to do qualitative
analyses of protests, as well as to create
a medium for relevant works of art. Of
course, we need to increase the number of
our volunteers to do this. We would like to
invite you to join us.
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Fundamental Concepts
We Use in this Report
1- Workplace-based Protest Case
We used the term “workplace-based protest case”
for an action or a series of actions by workers in
a workplace regarding their issues or demands.
We took this term from Kaygısız (2014a; 2014b;
2015), whose studies on workers’ mobilization
inspired us.1 A workplace-based protest case
can last a few hours or several months. It can
be organized in multiple workplaces of the
same firm. We categorized actions which were
organized in the same workplace and in the same
year, but for different reasons and at different
points in time as separate workplace-based
protest cases. On the other hand, we considered
actions which were organized simultaneously
in different places against the same employer
as one workplace-based protest case. The most
typical example of the latter is public servants
of a ministry organizing press conferences in
front of the ministry branches in different cities.
Regularized protest actions taking place over
consecutive days were considered single protest
events. On the other hand, once-a-week press
briefings as part of a single case were considered
different protest events (in this case adding up
to four events a month). So, temporal continuity
was the determining factor on whether a series
of protest events are considered one or multiple
protest events. If events were continuous
(occurring daily), then they were considered
one event, but we still recorded various types of
actions employed.
2- Solidarity Protests
These are actions organized by workers at
a workplace in solidarity with the picketing
1 Kaygısız, İrfan (2014a) “2013 Yılı İşçi Sınıfı Eylemleri Üzerine Değerlendirme,” DİSK-AR, no. 2; Kaygısız, İrfan (2014b) “2014 Ocak Haziran Dönemi İşçi
Sınıfı Eylemleri Üzerine Değerlendirme,” DİSKAR,
no. 3; Kaygısız, İrfan (2015) “2014 Yılı İşçi Sınıfı Eylemleri Üzerine Değerlendirme,” DİSK-AR, no. 4.

workers at a different workplace. All
solidarity protests we recorded until now
were based on singular protests, rather than a
series of protests.
3- General Protest Case
We use the term “general protest case” to refer
to workers’ actions for political demands or
their general demands regarding conditions
of work. These are protests which are
directed at the government or at the general
public. Similar to workplace-based protest
cases, a general protest case can include
singular protests organized simultaneously.
For example, we considered press briefings
organized by the same trade union with the
same demands in different cities as one general
protest case. Similarly, we considered a trade
union’s actions to invite people to sign a
petition about severance pay by standing in a
city square for five days while organizing two
press conferences during those five days as one
general protest case. We considered May Day
actions in different cities as separate cases of
general protest due to the large numbers and
high diversity of actors in each city.
***
In addition, we use the concepts of ‘’singular
protest’’ and ‘’case’’. As part of the same case,
multiple (single) protests might take place.
As we were converting the information
gathered from the press coverage of protest
events into data, we have discussed various
issues in depth and came up with guidelines.
Explanations, such as those provided above,
are included in detail in these guidelines.2
We keep the data in two formats: monthly and
yearly aggregates.
2 We can share these guidelines, upon request, for
detailed information on categorization criteria.
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General Overview
Workplace-based protest cases constitute
67% of 642 cases in total. This indicates
a 4-point decrease compared to the
previous year. On the other hand, general
protest cases have increased by 3-points
compared to the 24% share they had
in 2017. Protests related to severance
payment, May Day and the demand
for permanent and direct employment
constitute the majority of general
protests.
Workplace-based
Protest Cases

67%

67+27+6K
General Protest
Cases

Solidarity
Protests

27%

6%

Working-class Protests

2014

79%
795 cases

for 2013-2014
data see.
İrfan Kaygısız,
DİSK-AR

% 21
206 cases

2015

83%
628 cases

1,116

2016

69%
420 cases

729

2017

71%
430 cases

1,313

2018

67%
429 cases

1,197

singular protests

singular protests

singular protests

singular protests

singular protests
per case

singular
protests
per case

singular
protests
per case

singular
protests
per case

1.5

% 17
126 cases

number of workplace-based cases

1.2

% 31
188 cases

2.2

% 29
177 cases

1.9

% 33
213 cases

number of other cases

642 cases were observed in 2018. The
number of singular actions under these
cases has decreased compared to the
previous year. In 2017, the number of
singular protests per case was 2.2. In 2018,
1.9 singular protests per case were recorded.

In analyzing these numbers, protests that
occurred in the metal sector at the beginning
of the year, and the mass dismissals by the
decree law must be taken into consideration.
In 2018, the average number of singular
protests per day is 3.3 (2017: 3.6).
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Number of Protest Cases by the Month
In 2018, the monthly average number of cases is 69 (2017: 95). This number has
decreased by 1.4 times compared to the previous year. May Day protests account for
the large number of cases in the month of May.
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Number of Workplace-Based Protest Cases by Month

(2015-2018)

Number of workplace-based protest cases shows a more or less steady distribution across
months of the year in 2018 except the peak number in January. There were slightly less
workplace-based protest cases in 2018, compared to 2017.
January 2015 - May 2015
monthly average

June 2015 – December 2016
monthly average

74

39

January 2017 – December 2017
monthly average

53

January 2018 – December 2018
monthly average

51

127
110

118

ELECTION
82

SURUÇ
BOMBING

63
55

73
58
42

59 58
34

42
24

25

29 30

STATE OF EMERGENCY
53

48

46 48

36
28

43

26

40

36 37

56

51

49 49
46 48
42

55

48
46

39

42 41

39
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Number of Workplace-Based Protests by Month and
Number of Participant Workers
NUMBER OF WORKERS

NUMBER OF WORKPLACE-BASED PROTEST CASES
BY MONTH (CASES STARTING IN THAT MONTH)

(THOUSAND)
30 -

- 120

118

“Number of Cases Started in that Month” trend is
shown in the lighter color line. The darker color line
shows the trend in the number of continuing protests
at any given month. Comparing the number of ongoing
cases each month to the number of participating
workers each month allows one to identify the
occurrence of significant cases with high participation
rates. For instance, in October there were fewer
ongoing protest cases than November, yet higherparticipation protests were taking place in October.
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Total Number of
Cases in that Month

66

Total Number of
Cases Started in that
Month

58
15 -

50

48
46

- 60

42

45

43
38

41

10 -

39

44

39
- 40

33
29

31

28

27

26

24

21

23

17
- 20

2,628

5,995

3,265
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2,015

3,621
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Number of Participants in Cases
2501-5000 WORKERS

6-25 WORKERS

%1

%21

# of cases 3

# of cases 92

501-1000 WORKERS

26-50 WORKERS

%3

%20

# of cases 14

# of cases 85
1001-2500 WORKERS

%3

# of cases 13

UNKNOWN

%8

# of cases 34

We were able to find the exact number of participants in
134 out of 429 cases (31%) in 2018.
For those cases where we could not determine participant numbers
precisely, we used a range. If no information on the number of
participants was found, then it was assumed there would be at least 1
participant. Our best estimate for the total number of protest

participants in
2018 is 83 thousand (2017: 77 thousand)
using median values for the ranges we used.

It is 70 thousand (2017: 59 thousand)
if we use the lowest values for the ranges; and

115 thousand (2017: 95 thousand)

if we use the highest values for the ranges in calculation.
In 2018, the most common participation rate
was 6 to 25 workers per case.

1-5 WORKERS

%10

# of cases 44

251-500 WORKERS

%6

# of cases 25

101-250 WORKERS

%13

# of cases 57

51-100 WORKERS

%14

# of cases 60
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Gender Distribution of Protest Participants
Women’s participation is clearly visible in 26% of the cases in 2018.
This was 3-points higher (29%) in 2017.

PREDOMINANTLY
WOMEN

UNKNOWN

%5

%3

WOMEN-MEN EQUAL
REPRESENTATION

ONLY
WOMEN

%21

%2

PREDOMINANTLY
MEN

ONLY MEN

%33

%37

Base:429

Types of Protest Action in Protest Cases (%)
In 53% of 429 cases, protesters organized press briefings targeting the employer.
This is the most common type of protest. Non-legal strikes were detected in almost onethird of the cases. In 38% of the cases actions were taken to stop
or slow-down the production (2017: 33%).
Marching-Press Briefing

53

Targeting the employer

29

2

Not Leaving the Workplace

2

4

Sit-in Protest

2

4

Other

16

Long-term picket lines

Targeting public institutions

Climbing to the crane/roof
Marching – Press Briefing
Targeting the general public

3

Petition

Non-legal Strike

Marching-Press Briefing

Legal Strike

3

6

There can be different types of protests in one case,
therefore percentages add up to more than 100. Protest
types used in less than 2 percent of cases are not shown.
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Reasons for Protest and Types of Employment
In 2018, collective labor agreements
were the most common reason for
protest among private sector employees.
Unpaid wages were the most common
reason among subcontracted workers,
and dismissals by the decree law among

public servants. Although dismissals by
the decree law constitute only 5% of all
protest reasons of all employment types
combined (2017: 14%), they make up
32% of all protest reasons among public
servants (2017: 55%).

Permanent Private
Sector Employee (%)

Subcontracted
Worker (%)

Public
Servant (%)

Total
(%)

Dismissal

34

21

2

24

Collective Labor Agreement

37

2

10

21

Unpaid wages

8

38

0

16

Unionization

26

3

0

14

Unpaid wages or severance payments after dismissal

11

12

0

9

To demand permanent and direct employment status

1

22

0

7

Low wages

6

5

14

7

Dismissal by the decree law

0

0

32

5

Working conditions – no details given

3

4

8

4

Overtime Work

3

3

10

4

Workers’ health and safety

2

2

10

3

Other

4

14

27

11

# of cases

213

129

59

429

Percentages may add up to more than 100, because certain protests were caused by more than one reason.
Uncommon protest reasons not shown.
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Protest Durations
In calculating protest
durations for 2018, only
durations within that
calendar year were taken
into account. For example, if
a protest was running from
2016 into 2018, only the
duration in the calendar year
2018 was taken into account.
Those protests starting and
ending on the same day were
assigned a duration of halfday in calculations.
Average duration in 2018 was
30 days. This is an increase
compared to 2017 (22 days).

15-30 DAYS

17
%
# of cases 72

1 DAY OR LESS

55%

# of cases 234
61 OR
MORE DAYS

For protests lasting across
calendar-years, only the duration in
the calendar year 2018 was taken
into account.

15
%
# of cases 66
2-7 DAYS

31-60 DAYS

6# of%cases 26

4# of%cases 16

2016 AVERAGE

2015 AVERAGE

20DAYS

8-14 DAYS

3%

# of cases 15

2017 AVERAGE

11DAYS

2018 AVERAGE

22DAYS

30DAYS

Durations of Non-legal and Legal Strikes
Fiili grev
sayısı
1 day or less

Yasal grev
sayısı

Toplam

%

134

-

79

49

1-7 days

8

3

67

42

8-14 days

4

4

7

4

15-30 days

-

5

5

3

30 days or more

2

1

3

2

Unknown

-

-

-

-

148

13

161

100

Total

Percentage of cases that include a strike
38
33

5.6 DAYS

6.5 DAYS
2017

2018

If both non-legal and legal strike actions were present in a case, it is shown in the non-legal strike column. In addition, those
protests that halt production, such as climbing to the crane, refusing to work overtime were counted as forms of non-legal
strike to be included in the table above.

In 2018, 38% of workplace-based protest
cases included some sort of (legal or nonlegal) strike action. Not counting two very
long-lasting actions, the average duration
of non-legal strikes was 1 day. Not counting
one very long-lasting action, the average

duration of legal strikes were 14 days.
Overall, average duration of strikes in 2018
was 6.5 days (2017: 5.6 days). Not counting
three very long-lasting strikes, this average
drops to 1.9 days.
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Permanent (Private Sector)
Employees’ Protests by
Industries (%)

Considering employment types in three
categories as permanent (private sector)
employees, subcontracted workers,
and public servants; half of all protest
cases among permanent (private sector)
employees were in the metal industry.

51

Metal
Textile, garment
and leather

8

Food Industry

8

Petroleum,

Nearly half of protest cases among
subcontracted workers were in the
construction sector.

8

chemistry, plastics and
pharmaceuticals

Transportation

4

Trade, office work,
education and fine arts

3

Energy

3

Construction

3

Mining

3

Subcontracted Workers’
Protests by Industries (%)

42

Construction

29

General Works

Cement, ceramic
and glass

2

Forestry and paper

2

Industries with
less than 2% of
cases are not
shown

Base:213

7

Transportation
Food Industry

5

Uncategorized-Multiple

5

Hospitality (non-food)
Industry

4

Mining

3

Defense and Security

2

Base:129
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Involvement of Organizations in the Protests
We observe that in half of the cases, a workers’ union organized the protest. Some protest cases
were co-organized by unions and other organizations. For the purposes of present analysis,
however, if a union and a non-union organization were involved, then the case was counted
among union-organized protests. In “jointly organized” cases, a workers’ union and public
servants’ union worked together.

NO
ORGANIZATION

WORKERS’
UNION

33%

51%

PUBLIC
SERVANTS’
UNION

11%

NON-UNION
ORGANIZATION

3%

JOINTLY
ORGANIZED

2%

Base:429
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Place of the Protests (%)
Most of the protests took place in front of or inside the workplace. City centers, squares, or
parks rank as the third most common place of protest in 2018.
In front of the workplace

47

Inside the workplace

42

City center, squares, parks

13

Head office, company headquarters, primary employer’s office

1

In front of a political party office

1

Inside or in front of the store

1

Ministry

1

Governor’s Office

1

In front of the courthouse

1

Other

1
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Law Enforcement Intervention in the Protests

72% 7% 6% 1% 14% 1%
308

30

25

5

NO INTERVENTION / MILD, RESTRICTIVE
FORCEFUL,
INTERVENTION BY
NO INFORMATION INTERVENTION BY
REPRESSIVE
EMPLOYERS AND
OF INTERVENTION LAW ENFORCEMENT INTERVENTION BY
THEIR PRIVATE
FORCES
LAW ENFORCEMENT SECURITY GUARDS
FORCES

In

58

3

STRIKE BAN

CANCELLATION
OF ACTION BY
GOVERNORSHIP
DECISION

72% of protest cases, no information was found regarding

any interventions. In cases that faced intervention, the average
number of interventions was

8. Large number of singular

interventions in certain cases is responsible for this high average.
There were

121 total interventions in 2018. Government banned
a significant number of strikes in 2018.
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L A B O R
ST U D I E S
G R O U P
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